
BUHL SCHOOL DISTRICT 

FFCRA INFORMATION  

 

Families First Coronavirus Response Act (FFCRA), which includes the Emergency Paid 

Sick Leave Act and the Emergency Family and Medical Leave Expansion Act 
The FFCRA’s paid leave provisions are effective on April 1, 2020, and apply to leave taken 

between April 1, 2020, and December 31, 2020. 

Employee Requests for Information Regarding Interplay of FFCRA Leave and Other Types 

of Leave  
Many employees want to know, if leave of either type or both types is available to them under the 

FFCRA (emergency paid sick leave and/or expanded FMLA (“EFMLEA”)), how that leave 

interacts with PTO, accrued sick leave, and “regular” FMLA. Once again, there are a myriad of 

combinations of situations in which such questions may arise, and many will be fact-specific. 

However, the following general statements can be made:  

 

 Employees are limited to a total of 80 hours of paid sick leave under the FFCRA.  

 

 The total number of hours for which an employee may receive emergency paid sick leave 

is capped at 80 hours of paid sick leave for any combination of qualifying reasons.  

 

 Employees are entitled to up to 12 weeks of expanded family and medical leave 

(EFMLEA) for qualifying reasons laid out in the act (childcare-related).  This is not paid 

leave.  

 

 An employee who is sick, or whose family members are sick, may be entitled to leave 

under the “regular” FMLA.  

 

 Employees may take a total of 12 workweeks of leave during a 12-month period under the 

FMLA, including the EFMLEA.  

 

 FFCRA emergency paid sick leave is in addition to any form of paid or unpaid leave 

provided by an employer, law, or an applicable collective bargaining agreement 

 

 Employers may not require employees to use provided or accrued paid vacation, personal, 

medical, or sick leave before FFCRA emergency paid sick leave.  

 

 An employer may not require employer-provided paid leave to run concurrently with 

(cover the same hours as) emergency paid sick leave.  

 

 If an employee is provided with emergency paid sick leave or expanded family and 

medical leave, he/she is not concurrently eligible for unemployment insurance for the same 

time period (i.e., he/she would have to quit (for “good cause”) or be terminated to receive 

unemployment benefits).  

 



  District/Charter School policies on sick leave, and any applicable employment contracts or 

collective bargaining agreements would determine whether the District should provide paid 

leave—beyond emergency paid sick leave under the FFCRA—to employees who are not at 

work because they were sent home for showing symptoms of COVID.  
 

 Under the ADA, qualified individuals with disabilities may be entitled to unscheduled 

leave, unpaid leave, or modifications to the employer sick leave policies as “reasonable 

accommodations.” These accommodations would be reached via the typical interactive 

process 

 

If I am home with my child because his or her school or place of care is closed, or child care 

provider is unavailable, do I get paid sick leave, expanded family and medical leave, or 

both—how do they interact? 
You may be eligible for both types of leave, but only for a total of twelve weeks of paid leave. 

You may take both paid sick leave and expanded family and medical leave to care for your child 

whose school or place of care is closed, or child care provider is unavailable, due to COVID-19 

related reasons. The Emergency Paid Sick Leave Act provides for an initial two weeks of paid 

leave. This period thus covers the first ten workdays of expanded family and medical leave, which 

are otherwise unpaid under the Emergency and Family Medical Leave Expansion Act unless you 

elect to use existing vacation, personal, or medical or sick leave under your employer’s policy. 

After the first ten workdays have elapsed, you will receive 2/3 of your regular rate of pay for the 

hours you would have been scheduled to work in the subsequent ten weeks under the Emergency 

and Family Medical Leave Expansion Act. 

Please note that you can only receive the additional ten weeks of expanded family and medical 

leave under the Emergency Family and Medical Leave Expansion Act for leave to care for your 

child whose school or place of care is closed, or child care provider is unavailable, due to COVID-

19 related reasons. 

 

 

 

 

https://www.dol.gov/agencies/whd/fact-sheets/56a-regular-rate

